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WHITE MOUNTAIN APACHE TRIBE (WMAT) TANF Purpose

The purpose of the WMAT TANF Program i3 to provide assistance to needy families
with, or expesting, children. It is to provide parents, or caregiver relatives, with job
prcparanon, work and support services, The Program is intended to support needy
families in becoming economically self-sufficient and not dependent on the WMAT
TANF Program for assistance.

WMAT TANF Statutory Authority

Section 412 of Personal Rcspons1b1hty and Work Opportunity Reconciliation Act of
1996 (PRWORA) atithorizes tribal governments the opportumty to develop, establish and
‘administer their own TANF programs. Tribes are given the authority to apply du'cctly to
the Department of Health and Human Services (DHHS) in order to carry out this process.

: Pohcz Statement and Plan Period

WMAT, in accordance with Section 412 of PRWORA, tends to implement this
continuation Tribal TANF program cffective April 1, 2004 WMAT will include such
. activities as hiring, training and providing job experience for the tribal staff, the creation
of a data collection and reporting system designed to mect federal réquirements, ‘and.
continue to provide payment processing through the EBT (electronic benefits transfer),,
These activities will ensure the smooth and efficient transfer of service.from the State to
the Tribes without disruption of services to the case assistance recipients. An increase.in
the individual respousibility, promoting self-sufficiency and pm gram. efﬁcxency will be
- an mtcgral part of the WMAT TANF program.

The Plan is being subrmtted to the Admlmstraﬁon for Children and Families (ACF) of the

Department of Health and Human Services in accordance with the WMAT TANF Plan
initiated April 01, 1998 for raview and acceptance.

WMAT TANF Mission

WMAT intends to rcduce the number of White Mountain Apache TANF recipients by
developing and implementing a diversion program or a transitional plan that will enable
the financial assistance recipients to move from welfare to self-sufficiency.
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WMAT TANF Service Locahon '

The WMAT TANF Pregram service location is the area within the exterior boundanes of
the Fort Apache Indian Reservation.

WMAT TANF Service Population

Any enrolled member of WMAT, residing on the Fort Apache Indian Reservation and
any enrolled member of WMAT that has moved from another State or Tribal area onto
the Fort Apache Reservation providing that they meet thc eligibility requiremenis as set
forth in the Tribal TANF Plan. :

The WMAT TANF Program will not provide cash assistance to non tribal members
However, WMAT will refer these individuals to the State of Arizona for provision of
services for appropriate JOBS services. Other separate services for non-WMAT Tribal
memhers may include, but are not limited to, intensive case maragement and childcare
referrals.

Families or individuals relocated for purpeses of education, training, or on the ]:Ob
training, will continue to reccive WMAT TANF cash assistance during training period
without regards to the service delivery area while actively participating.

WMAT TANTF Service and Administration

The WMAT TANF Program will continue to operate as part of the: White Mountain
Apache Tribe Deépartment of Social Services. ‘The organization is displayed on
Attachment A. WMAT Department of Social Services currently recgives funding from
the Department of the Interior - Bureau of Indian Affairs through P.L.'93-438 Self-
Governance Compact Annual Funding Agreements. Funding is also received from other
federal and state sources.

WMAT TANF Program management rcspons1b1ht1cs are delegated from..the Tribal
~Council to Mrs. Carlene:M. Narcho, Executive Director, Department of Sacial Servzccs

(DSS). WMAT TANF is a component within the DSS. Other programs currant.y
included in DSS are:

Dl
" State TANF Transportadon
General Assistance
Tribal Work Experience Program
Child Welfarc Assistance
Foster Care/Adoptions
Mlscclla_ncous Assistance
Indian Child Welfare Act Grant
Adult Custodial Care
Adult Institution Services
Youth Group [{omes

VV‘VVVVVVVV
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Child Welfare Grant

Parenting Training

Safe Families and Adoption

Veteran Services »

Inter-Tribal Council Association Trust Fund
Substance Abuse Prevention Program
JOBS Program

Child Protection Services

VVVVVYYYY

WMAT, for the first year of its’ continuation Plan, will operate the WMAT TANF
Program similar to the TANF Program operated by the state of Arizona’s FATM Project.
WMAT will implement the WMAT TANF Program according to State of Arizona FAIM
Project guidelines, unlgss differencés have been provided to ACF in this Plan. Whenever
this Plan is silent on an issuc, ACF can be interpret this to mean WMAT will follow the
“Arizona FAIM Project guidelines. A: summary of FAIM w111 be available for further
reference upon request.

During Year One (April 01, 2004 — Mareh 31 2005) of the Plan, the tribe will gain
valuable experience and a thorough, working knowledge about providing ﬁnancml
assistance” to eligible recipients pursuant to Arizona FAIM Plan

WMAT will continue discussions with thc State of Arizona to maintain and ensure
coordination of services such as Medicaid and Food Stamps, Wthh are siill being
delivered by the State. :

The services cach filing unit member receives will be negotiated on an individualized,
case-by-case basis, and documented in 3 WMAT TANF “Individual Family Pian” (IFP).
Each adult participant including two parent families and minor child(ren), will be
required to sign an [FP.. A WMAT TANF Program staff member will be required to sign
~an IFP signifying the Tribe's commitment to assist the recipient in the recipient’s efforts
to become self-sufficient. The JFPs will serve as the foundation by which services will
-~ be p.I'OVIded to recipients and the breach of which, will fo;:m the bas;s for- d..n;,al Qf
services or sanctioning by WMAT TANF Progra.m

The minimum IFP elements are:

> The acceptance and maintenance of employment as it becomes a:«allab;
Advancement to higher and morc responsible work is cncouraﬂcd ;

> The inclusion of culwural and tribal activities, as determined apphcs.ble 0
- work participation;

» Documentation that all children in a heusehold have or shall receive all the
required bealth screenings and immunizations accordmcr to the Ea.;ly and

" Periodic Secreening, Diagnosis and Treatment (EPSDT) sc“hcdulc oS
The reporting of any health insurance caverage that is or could be
provided (third party liability); ) L

> Qptional Child Support Enforcement activities: S sk R

A 74




White Mountain Apaéhc Tioe
TANF Program Plan
Apnl 2,2004 - March 31, 2007 4

> Cooperat:: with Tribal Internal Auditors to ensure services are issued
accurately and effectively; and '
The establishment and agreed attendance st an [FP renewal appointment with the next 90°
days.
All recipients will receive tr:—unms and information on the IFP.

WMAT TANF will continue to be operated with funds received from the federal
government for TANF - recipients. [n addition to these services, the WMAT TANF
Program will provide the .following services to appropriate recipients utilizing federal

TANF funds:

> “One-time” Employment Related Payments to cover items andfor
services necessary to obtain and/or maintain employment;

> Transitional Services as defined in the Welfare to Work Policy and
Procedures; )

» Sarvices to reduce the incidence of teenage pregnancy.

WMAT TANT Supportive ser'vices

The WMAT TANF Program will provide support services to TANF recxpxents 1o allow
them in gaining and maintaining employment and financial self- sufficiency.  WMAT
TANF Administrator will negotiate the supportive services for each recipient, some of
which will be funded by federal TANF funds. WMAT TANF Administrator will act a3
resource brokers to access other services available from federal, state-or tnbal sources.

Integrated case management wﬂI be an integral part of service provision. Recipients ) will
be required to camplete a single application for services prcmdcd by DSS resulting i in the
determination of eligibility according to applicable guidelines. By collaboratm,, mth all
 tribel 'services designed to assist adults children and families as thcy move toward szlf-
sufficiency, duplication of services and abuse can be reduced. The services for eligible
recipicnts will be provided in a coordinated and comprehensive arrangement.,

WMAT will prowdn suppom services to TANF recipients to allow them to- engage I
a551gncd TANF activities and/or accept and maintain employment Lhmugh

» Adult Basic Education; Adult Basic Education and GED courses. The
intent of this activity is to assist the applicant/recipient in developing the
necessary competency level of skills to become self-reliant.

> Welfare Investment Act (WIA) Development of job- Da.mmg & basic _)o'c
skills. ,

» Child Care Development Fund Services (CCDF): Prowdcs cb.ﬂd carc
services to eligible Indian families whao are workmg, attendmcr training,
or in school. Emphasis is on improving the quality, aﬂ’ordabﬂzty and
availability of child-care on the Fort Apache Indian Reservation.

1.
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These Support services of the Tribe are not 2 part of welfare services to be funded by
TANF dollars.
In addition to the services available in the DSS and listed zbove, cach recipient family

will, be assessed for imtial ehzibxhty and referred for services as appropriate, but oot
limited to: .

Vocational Skill Center

Adult Basic Education

Naorthland Pioneer College -

Child Care Programs (if needed)

JOBS Program

Arizon2’s Health Care Cost Containment System (AHCCCS)
Women, Infant & Childrea (WIC)
Legal ATd

Elderly Services

Low Income Housing Energy Assistance Program (LIHEAP) -
Housinf Authority

Department of Social Services

Work Investment Act (WIA)

Child Care Development Fund Services (CCDFS)

Head Start '

Medicaid

Food Stamps -

Domestic Violence/Critne Victtm Support

i

vvvvavvvvvvvavvv

SECTION 2: WMAT TANF ELIGIBILITY

WMAT TANF Proeram Eligibility

All apphcants who meet the WMAT TANF Tnbal enrollment criteria, residency
requirements, relationship reqmremenr.s and the financial limitation eligibility eriteria set
forth by the State of Arizona in the Arizona FAIM Project, as agreed upon by WMAT
and indicated as being a part of this Plan by the applicable attachment, will be cligible to

receive assistance. Assistance will be provided in an equitable manmer to 2]l eligible
recipients. ' S

The following persons are included as WMAT TANF Plan eligible:

A, Caregiver Relative is defined as family who has a dependent child(ren) or

~ minor child(ren) as dcfined below. Dependent or minor child(ren) shall live
‘in a relative caregiver household, which would make the househald eligible
for WMAT TANT scrvices. A caregivers relative is a person responsible for
the care, control and supervision of the dependent or minor child(ren) and is
related to the child in one of the ways listed below:

1. The biological parent;
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The adoptive parent or any blood relative of the adoptive parent;
Blood relatives;

Stepfathers, stepmothers, stepbrothcrs or stepsisters;.

Tribal culture (god parent), or

Relationships established through marriage, even if chvorcc or death
terminates the marriage.

For the purposes of deﬁning eligibility, the following definitions apply:

L.

Biological parent — means the natural biological mother or father. An
“alleged biological father” may be the caregiver relative only if the
biological mother is absent and the alleged father can verify through
docurncntanon that he is the father of the child(ren) at issue, Absent
vcnfymg documentation, an alleged father cannot be a caregiver relative
until paternity is legally established through a court of competent
jurisdiction. Lstablishment and cost of determ:mng parentage 1s not the
responsibility of WMAT. Should ani alleged father be deemed a caregiver
relative and subsequent events prove he is not, the alleged father can no
longer be deemed thc carcgiver relative.

Where a chﬂd(rcn) has been legally adopted but for one reason or another
no longer remains with the adoptive parent(s), and the adoptive parent(s)
has given up the care, control and supervision of the adoptive child(ren),
then the caregiver relative may be the biological parent or any biolagical
relative of the child(ren) if the chlld(rcn) lives with such biological parent
or relative.

Blood Relative — mcans siblings, aunts, uncles, first cousins, first cousins
once removed, nephews, or nieces, and persons of preceding generations
denoted by the prefixes of great, great, great-great or great-great-great.
Minor Child(ren) — defined as all individuals under-age 16 or those ages
16 through 19, not attending a secondary school full-time but have ..
completed an IFP. In addition the individual cannat be.married but :. -
separated, and not a parent.

Dependent Child(ren) — defined as all individusals under ags 16: or those
ages 16 through 19, attending school full-time to achieve a }ngh school
diploma or an equivalent.

. Tribal culture- defined as families considered related if by through the
- traditional tribal Coming-of- Ace or Puberty Rites Ceremony.

ot

B. The child(ren)’s b vod, tribal culture,. stcp—r"lalcd, or adovnvc szblmca wth :
whom the children are living;

C. WMAT enrolled pregnant women, in their {ast tnmestcr who have ng other
‘ eligible children;
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D. Pregnant, non-earolled woman but whose child will be eligible for enrollment
with WMAT, in their last trimester, who have no other eligible children. If
the father is an enrolled WMAT member, the family will be eligible;
E. Refugees (A person who is classified as a refugee is eligible for all services as

if the person was classified as a citizen of the United States. A person who is
in the United'States without penmssmn of the Immigration and Naturalization
Service (INS) is not entitled to receive cash assistance).

The following persons are not WMAT T ANF eligible for Child Only:

A,

W o

o

H

Minor or dependent child(ren) who are absent from the home for a period
longer than 90 consceutive days, unless they are attending a federally
supporled primary or sccondary schoal,

WMAT reserves the right to deny services to families who do not assign
certain child support rights to the Tribes. (Denial of services will be guided
by agreements negotiated separately from this Plan between the State and
WMAT 0f négotiated wilh any other apnropnate agency);

WMAT reserves the right to deny services to families who do not cooperats in
establishing paternity or obtaining child support. (Denial of services will be
guided by agreements ncgotiated scparately from this Plan between the Sta..e
and WMAT or negotiatcd with any other appropriate agency);

Teenage parents who do not attend high school or another equwe.lent aining
program if 16 or under unless legally cmancipated;

Teenage parents not living in adult-supervised settings as deﬁne:i by the
WMAT if age 16 or under unless legally emancipated; ‘

Fugitive felons, probation and parole violators;

Individuals found to have fraudulently rmsrcprcscntcd fs.c?s in order to obtain
assistancc from welfarc &r related supportive services programs; or

Caregiver relatives who fail to notify WMAT of a child’s extended absence -
~ from the home.

To ensure the safety of victims of rape and incest, a dependent child is not required to
reside with = parent or legal guardian if documentation, such as that provided by a. Social
Services agency, courts, police, prosecutors, ete., ¢xists showing that the safety or health
or the dependent child or the child of the dependent child would be in _}copa.rdy should

they reside with a parent or legal guardian Any caregiver providing care fora child with

these circumstances is eligible [or WMAT TANF Program services prov1dcd other

cthbLhty criteria are met.

WMAT TANF Child Only Non Financial Eligibility Requirements

1. Enrolled White Monntain Apac}zé Tribal Me}nber Any fzmnly' ot filing
unit residing or intending to reside within the exterior boundaries of the
Fort Apache Indian Reservation with a rmmmum of one (1) ch1 d in the

<40
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family unit being an enrolled WMAT Tribal Member will be eligible for
WMAT TANF Program services. Eligibility includes dependent children
who are enrolled members while their custodial parent or caregivers -are
non-members.

2. Residency: The WMAT enrolled member must show proof of resxdcnc..
within the Reservation boundaries or have documented evidence of “intent
to reside”. | ‘

3. Social Security Number: Recipicnts must provide a Social Security
(SSN) or provide proof of application for & SSN.

4. Child Support Benefits/Assets: Except for prognant females with no other
children and SST recipients, WMAT reserves the right to require recipients
to pursue and assign to the WMAT Tribes any child support payments
whether future or past due. (Determining incligibility for cash assistance

will be gmdcd by apreements negotiated separately from this Plan between

the State and WMAT or negotiated with any other appropriate agency);
WMAT TANF Financial Eligibility Requirements

WMAT TANF Program, using entry level for the State of Arizona’s TANF regulations
and guidelines, will determine [inancial eligibility by evaluating the family or filing
unit’s prospecu've income, earned income and non-financial status. If not, cxcludcd the
income is tested against thc Gross Monthly Income standard (GMI), the th Monthl}
Income standard (NMI) and the Benefit Standard for the housvhold ‘size and
circumstances to determine WMAT TANF Program eligibility undet Pro| gram criferig in
effect at the time of the application. If a filing unit fails any of these i income threshold
standards, the filing unit is not clipible for benefits. WMAT intends to wtilize the’ State
TANF criterion, adaptcd to rcad as WMAT TANF crterion, for det::nnmahon of
eligibility. The Plan by reference incorparates the State’s financial criteria hersto.” _

WMAT TANF Income Disregards

There are three types ofiinoomc disrcgards;

1.) Earned — The “eamed disregards” are subtracted from the cazmngs af each waue
camner in the mcmbcr family. Barned income. (based on gross mcdm* 'before” r.axes)
disregards ars: '

» Eamed income received by a person, or persons, participating in the Welfare—to-

Work Program shall be exempt from being considered as countablc mcomc -
» Twenty-five percent (25%) of the balance of carned income, and B e
> Up to 3200 per month per child for child care expenses.

2 }Obhgatcd The™ obhgatcd income disregard” is subtracted fmm t%zc %alanc- OI the
countable eamed income. Obligated income disregard is as follows '

~ e

M.

wg
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» The amount of legally binding child support payments expected t0 ba paid for
dependents not living with the family. This disregard applics only if payment is

being made on a regular basis,

3.)Unearned income received as Emergency Assistance shall not be comsidered as
countable income if it is received as a result of a disaster, such as: fleod, firs, etc.

WMAT TANF Resouree Limitation

During vear one of the operation, WMAT TANF Program will evaluate a family or filing
unit's resources to dotermine the oquity value of the filing unit’s countable resources in
order to ascertain whether a filing unit’s resources apply to the resources apply to the
resource limitation to ensure the family is eligible for services, The guidelines for
determining resources fo be counted are described in the FIAM Program, as adapted for
utilization by the WMAT TANF Program are available {or review upon request.

WMAT TANF Re-determination for Eligibility

WMAT TANF benefit cligibility will be reviewed a minimum of once every 90 days,
including the re-negotation of the IFP. oo .

SECTION 3:  WNMAT TANF PAYMENT OF BENEFITS

General Payment of Benefit ‘ T .7

The WMAT TANF cash assistance benefits will be issued to eligible rccipicnts one time
per month unless circumstances and eligibility warrants additional cash assistance.

Under payment of Bencfifs

The WMAT TANF Program authorizes restoration or supplemental payment;of WMAT
TANF benefits if:it is determined that a recipient received a lesser amount than
determined eligible to receive for any of the following situations: -
» A change that would ceusc an increase in benefils was reported too late for
adjustment to the applicable payment period. :
»  An sdministrative underpayment occurred due to an error by the WMAT TANF
staff in any.of the following manner: - .
o Failing ta take action on information reported by the recipient in a timely
manner to effectuate the change for the upcoming month;
o An incorrect effective date is used for benefit issuance;
o Denial, closure or reducing benefit was in error; or
o Caleulation was done incorrectly.
' A hearing decision requires restoration of benefits.
»  The repayment of an gverpayment was in excess of the amount due.
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The amount restored will be in addition to the benefits the recipient is entitled to receive
for the applicable month and will be the difference between the actual amount received
and thc amount the rcclplents have been determnined eligible to receive.

Overpayment of Benefits

The WMAT TANF Program authotizes a reduction in payment of WMAT TANF
benefits if it is determined that a recipient received a higher amount than determined
eligible to receive. An adjustment in the recipient’s benefits issuance will be made for
the difference between the amount actually received and the amount the recipient is
eligible to receive to allow WMAT to recover any overpayment.

The recipient shall haye the opportunity to discuss the recovery with WMAT TANF
Pragram persamnel to resolve the matter prior to an adjustment being made, The
adjustment or recovery will be made. -The adjustment or recovery will be made in the
following manner.

1. The rccxpxcnt s WMAT TANF benefit paymcnt will be cormrect by an
adjustment to the regular payments following the discovery and verification of
the overpayment and afler the matter has been discussed with. the recipient.
Recovery shall not cause undue hardship on the recipient. Futu;ce payments
will be reduced by amounts, which will lead to eventual recovery of the total
overpayment. In no case shall the reduction exceed one third of the adult
portion of the case benefit a recipient is to receive in any given month.

2. When the overpayment has resulted from an administrative error, recovery of
the overpayment shall be accomplished through an agreement, which will not
create unduc hardship for the recipient. Futurs payment will be rcduccd by
amount, which will lead 1o eventual recovery of the total overps.ymcnt The
reduction shall not cxceed one third of the adult portion of the cash, benefit 01
the monthly payment.

The WMAT TANF Pro gram will develop a plan to collect any over payment after a cash
recipient no Ionger receives a cash benefit. The expenditure will contmua t0 be pursued
until overpayment is ﬁmy recovered, :

SECTION 4: TIME LIMITS

WMAT TANF Time Limit for Receiving Cash Benefits

The WMAT TANF program will count all prior months of TANF assistance funded with-
TANF block grant funds provided by any State or Tribe, except for any month that was *:
exempt or disregarded by statute, regulation, or under any experimental, pilot, or
demonstration project approved under Section 1115 of the act..

The maximum total percentage of famnilies or filing units subject tot time limit exceptions
is 35% of total WMAT TANF caseload at the time of highest participation~;; Besides
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exemptions due to hardship, additional time limit exomptions will be grated to 2 family or
filing unit that includes someonc who has been subject to one or more of the following:

Physical abuse ar physical acts that resulted in physical injury;
Sexual abuse;
Being forced as the carcgiver relative or dependent or minor child(ren) to engage
in non-consensual sexual acls or activities;
Thrests of, or attempts at physical or sexual abuse;
Mental abuse, or;
Neglect or deprivation of medical care.

YVY VYVYVY

WMAT will continue underiaking a research effort to document the number of TANF
cases cligible for time limit exemptions

SECTION 5: WORK PARTICIPATION REQUIREMENTS

WMAT TANF Minimum Work Participation for Rectiving Cash Benefits

The following work participation requirement rates, as determined to be 16 hours of
qualified work activity per waek per family; 25 hours for two perent: families will be
met*: :

Year One: 20%
Year Two: 22%
Year Thres: 25%

sThere will not be different rates for two parent and one-parent families but all
participating families will be required to meet the same requirements. -

The ' WMAT has: poor-economic conditions due to remoteness of the Fort Apache
Reservation and is heavily dependent on narural resources for funding of tribal programs
and enterprises. THe WMAT has suffered two major wild fires, destroying 60% of all
commerciel timber.

The following activities will count toward work participation requircments rates:

> Basic Education ~ This activity includes high schoal, Adult Basic Education or
GED courscs. 4 o

% Job Search/Tob Readiness Training and Retention Services — ;Ih:i:s " treining
includes orientation ta the work world end self-esteem classes. In addidon, it
involves instruction in interviewing skills, resume writing, application
completions, life skills needed for employment (e.g. Ume management,
appearance, work cthic) basic job search skills end Support Services (Child care,
Transportation, Clothing requirements). Another component is actual job search
and job retention acuvities. '
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» Limited parenting and family strengthening activities as pre-determined by the
WMAT TANF Program.

> Job Skills Training — This involves classtoom training in vocational and technical
skills or equivalent knowledge and the development of abilities in specific
cmployment areas.

. On-the-Job (OJT) = This involves work sitc training during which participants
receive wages from an employer. The employer is reimbursed by WMAT for
specific contracted services, which holds the employer responsible for specific
training duties for a period of time.

> Sheltered/Supported Work — This invelves site job skills and job readiness
training coupled with intensive supervision, case management and counseling.

> Unpaid Work Experience — This involves unpaid, short-term work site training
with a nonprofil organizafion, public agency, tribal government of private
employer. . 4 ,

» Paid Work Experience - This ifvolves paid, subsidized work site training with a

*  nonprofit organization, public agency, tribal government or private employer.

> Vocational Education. : .

» Post Secondary Bducation — This involves attending an accredited post secondary
institutdon and must include reasonable expectation for successful completion of 2
degreed program, which will lead to unsubsidized employment within the WMAT
TANT time limitations. ' o

> Other activities that lead to family self-sufficiency.

WMAT TANF Exemptions from work participation re-quirementé :

All recipients of WMA'I' TANF benefits will be required to participate in desmbed work
activities, except in the following circumstances: : o Lo

> Persons over age 55; U SN
» A person responsible for the care of an elderly person or a disabled dependent, as
defined in Americans with Disabilities Act, who is not receiving full care services
elsewhere; [
> Persons whose individual circumstances, as determined by the WMAT case
mansager and approved by the TANF Program Administratar, to be exgmpt due to
extracrdinary situations; and e
> Medical conditions as defincd by a physician.

Good Cause Criteria for Failure to Participate in IFP Work Activities , ;_. ,
One of the following criteria must be met to show “good cause” for the mcxplent 1o be
exempt from the work participation requirsments: '

> Tnadequate or complcte unavailability of transportation;

> Inadequate (close and affordable) or complete unavailability of day care services;

> Mental health, substance abuse or physical illness (with time limits and adequate
progress toward rcsolving the problem including counseling or tréatment which
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has been determined appropriate by the WMAT TANF Program staff and
approved by the WMAT TANF Department Head); -

» Schedule conflicts with required court appearances or incarceration (with time
limits and adequate progress toward rcsolvmg the problem);

» Inclement weather;

» Family circumstances preventing pammpauon in¢luding but not limited to child
abuse or neglect, domestic violence, death of & family member with significant
ties to the recipient and which circumstances have been determined apprapriate

- by the WMAT TANF Program staff and approved by the WMAT TANF Program
Administrator;
» Misunderstanding of IFP requirements (ONE-TIME ONLY) or;
S Lack of childcare dué to work schedule (swing shift or graveyard shift).

WMAT TANF Good Cause Criteria for Failure to Accept or Maintain Employment

One of the following criteria must be to show “good cause” for failing to accept or
maintain employment: . . -

The work adversely affects the person’s health as determined by a qualified health
professional;

The work site violates federal or tribal health and safety stands.rds

The wage does not'meet faderal minimum wage or piece work standards;
chulrcd hours of work arc in excess of what iz customary for the )ob
The job is vacant due to strike, lockout or other labor dispute;

The job referral or employer is discriminatory; ot

The recipient quit a job without clear and concise understandma cf the TANF
penalty for terminating employment (ONE TIME ONLY).

e
100 .

YVVYVVY V¥

\VMAT TANF Wark Participation/Employment OppOrturntles

Individual Famﬂy Plans (IFP) will be developed with the follqwmg - cmployment
opportunities in mind. . Employment opportunities will include the WMAT Work
Investment Act (WIA) and privates industry. C e

The WMAT is located in a rural area with high unemployment. Two small towns border
the reservation. There is no public transportation system accessible on the rescrvation.
With the principal cmployer of reservation residents being the WMAT, cmploymem
opportunities are very limited. To [ill the WMAT TANF Program work requirenent, the
following occupations have been identificd as the most feasible and available areas of
employment in the Whitc Mountains of Arizona. WMAT has developed lmkages for the
following job opportunitics and training. :

Hondzah Casino

Collaborate with State of Arizona Job Service

WMAT Personnel

Arizona Department of Transpartation

Childcare providers

VV\’VV
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WMAT Revolving Credit |
Small Business Administration
Fort Apache Timber Company
Whiteriver School District
Northland Pioneer College
Indian Health Services

Burcau of Indian Affairs

VVYVYVYVY

It is the Tribe's inte,‘nt to develop a Community/Public Service Employment Program.
When this program is developed, TANF epplicants on the Fort Apache Indian
Reservation will be referred to this program for appropriate services.

The Tribe will encourage the developrent of the private business sector by providing:

»  Entrepreneur training
, ] Technical assistance to business ownets; and
. Busiuess start-up loans (in order for businesses to

qualify for these loans, they must seek employable
TANF recipients to fill positions in their business)

Once these private businesses are established, the TANF recipient/applicant will be
referred to them for employment.

SECTION 7: RECIPIENT RIGHTS, DUE PROCESS AND CONFIDENTIALITY

WMAT TANF Notice and Hearing Rights

The WMAT TANF program shall have an established a grievance procedure and process
under which clients or recipients may challenge adverse decisions or actions the TANF
Program. These grievance procedures and process shall provide for procedural due
process in that all clientele shall be given adequate notice and opportunity to be heard at a

proper time and place on any official actions which affect the recipient’s receipt of
assistance Or services. '

Once WMAT TANF Program's grievance procedure and process have been completed
by the client/recipient and the clientrecipient is not satisfied with the decision reached
through such process, the client or recipient may then proceed to exercise the hearings,
rights and protections contained in the WMAT Personnel Grievance Procedure end
Procgss for resolution of any outstanding issues. A copy of the WMAT Personnel Policy
and Procedure is available upon request. :

WMAT TANF Confidentiality — Recipient Information

The WMAT TANF Program afficms that all participant information is confidential and
will take action as deemed ncceseary {o restrict the use and disclosure of such.
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All WMAT TANF Program Staff will receive training on confidentiality. Each employes
will sign a statement certifying understanding of confidentiality.

SECTION 8 FISCAL ACCOUNTABILITY

Fiseal Accountabhility

The WMAT TANF Program will comply with scction 5(f(1) of the Indian Self-
Determination and Educational Assistance Act (25 U.S.C. 450c(f)(1) fiscal accountsbility
section, relating to the submission of single-agency report required by chapter 75 of title
31, United States Code. | |

SECTION 9: DATA COLLECTION AND REPORTING

The WMAT Human Services Interactive Database System will collect client data. An
eutomated computer intake sysiem will be linked between all human services
deparmments and collaborating programs. The WMAT TANF Program retains the option

to use a sampling methodology to determine the closed case sampling-rcporting
requirement.

SECTION 10 RETROCESSION

WMAT may retrocede the operation of the TANF Program to HHS/ACF by providing
written notice to the Sccretary and meeting all pertinent requirements rclating to
retrocession in the Tribal TANF regulations. WMAT will provide concurrent notification
to the State of Arizona. ' ' ‘ '
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